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Basis for adoption

The Regulation for reporting in frauds (hereinafter referred to as "the
Regulation") is formulated to implement the provisions of Article 23 of
the Company’s Integrity Management Code, to encourage reporting of
frauds and violations of the Code of Ethics or the Code of Business
Integrity.
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The regulation is enacted to establish internal reporting channels and
treatment to implement the codes of ethical and codes of business
integrity, and to ensure the legitimate rights of informant and relatives.
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Scope of application

The regulation and its related procedures are applicable to all employees
(including supervisors and managers) of the Corporation and its
affiliated companies.
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Article 4 Code of ethics of the Corporation
1.  All employees should be honest and credible when performing
business.
2. All employees shall ensure the confidentiality of business
information and keep complete records when performing business.
3. When performing business, all employees should abide by the
relevant laws and regulations on intellectual property, and respect

the intellectual property rights of the Corporation and its
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customers, suppliers, or other business partners of the Corporation;
without the consent of the intellectual property owner,
unauthorized use, leakage, disposal, and damage or there may be
other acts that infringe intellectual property rights.

All employees shall properly compile and keep relevant books,
invoices, records, financial statements or other documents when
performing business; and shall not make any relevant books,
invoices, records, financial statements or other documents untrue,
concealed or misleading statement or record.

All employees shall not open, maintain or use any secret account
to deal with the Corporation's accounts.

All employees shall not destroy, tamper with, or falsify or alter any
records that may be related to investigations, litigation, or law-
related processing procedures.

All employees shall not receive or grant rebates or other
illegitimate benefits from customers, suppliers or other business
partners of the Corporation, as do all employees' family members.
All employees shall not receive or give gifts, cash or other goods
worth NT $ 1,000 or more to customers, suppliers or other business
partners of the Corporation.

All employees shall not use the convenience of their duties for any
business that they are directly or indirectly profiting from, or for
other fraudulent matters, regarding the business they are engaged
in or supervise.

All employees shall not use the opportunities or identities of their
powers for any business that is directly or indirectly profitable, or
other frauds, for businesses not engaged in or supervised by them.
All employees shall not take advantage of opportunities on the job
or non-jobs to fraudulently take possession of others' property.
All employees shall not take advantage of opportunities on the job
or non-jobs to embezzle or steal any property of the Corporation.
All employees should avoid any conflicts of interest.

All employees shall not use known and undisclosed information to
engage in internal transactions, nor shall they be disclosed to any
third party to prevent third parties from using the undisclosed
information to engage in internal transactions.

All employees shall not provide illegal political contributions

directly or indirectly to political parties or organizations or
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individuals involved in political activities.

All employees shall not donate or sponsor for improper charity.
All employees shall not engage in unfair competition such as
fixing prices, manipulating bids, restricting output and quotas, or
allocating customers, suppliers, operating areas or business types,
etc. to share or divide markets.

All employees shall not violate other laws or violate social moral

standards.
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Article 5 Reporting

1.

Acceptance unit: The Corporation's audit office will accept
complaints from internal colleagues and supplier customers,
suppliers or other business partners of the Corporation.
Reporting methods:
i ~  Mail letter: Send the report letter to the audit office on
the Rm. 13, 13F., No. 189, Sec. 2, Keelung Rd., Xinyi
Dist., Taipei City 110, Taiwan (R.O.C.) or 99 Moo 1,
Wellgrow Industrial Estate, Bangna-Trad Km.36
Homsil, Bangpakong, Chachoengsao 24180 Thailand
ii ~ Email: Send the email to auditor@thaixon.co.th
iii ~ Telephone report: Call to 66 38 570029 ext.208 2 886 2
2732 1635
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Article 6

iv ~ Face-to-face report to the Corporation's audit office.

3.  The informant shall provide at least the following information:
i ~  The name and contact information of the informant.
il ~ The name of the person accused or other information
sufficient to identify the identity of the person accused.
iii ~ Specific evidence that can be investigated; if the specific
evidence cannot be provided, the reported matter may be
speculation or inference, the accepting unit may not
accept it.
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Process of the report

1.

For those who report any violations of professional ethics or fraud,
as well as employees or anyone involved in the investigation
process, the Corporation will protect them, and their identity will
be kept strictly confidential, and they will be protected from
improper disposal or unfair Of revenge or treatment.

Anonymous reports: In principle, the Corporation does not handle

anonymous reports. However, if the Corporation believes that the



content of the report of the complaint is necessary for investigation,
it will still be divided and handled as a reference for internal review.

3. Named reports: After the Corporation’s audit office receives the
Informant, it will set up an investigation team to handle the
Informant case in a confidential manner, clarify the purpose and
specific evidence of the Informant by independent channels.

4.  Inorder to protect the rights of the accused and avoid reprisals, the
Corporation will give the accused the opportunity to appeal.

5. If the reporting case is proved to be true, the Corporation will
immediately request the accused person to stop the relevant
behavior, and will take appropriate measures according to the
seriousness of the circumstances. If the circumstances are serious,
in addition to dealing with the relevant regulations of the
Corporation, it will also advocate civil, criminal or administrative
related procedures through legal procedures to protect the
reputation and rights of the Corporation.

6. If the reporting case is verified to be true, the relevant unit of the
Corporation should review the relevant internal control measures
and operating procedures, and propose improvement measures to
prevent the same behavior from happening again.

7.  The acceptance, investigation process, investigation results and
other relevant materials of the informant case should be kept in
written documents and properly kept for 5 years. Before the
expiration of the preservation period, if a dispute related to the
reporting case occurs, the relevant information shall be kept until
the end of the dispute.
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Article 7 Implementation and amendment
The Regulations hall take effect after having been submitted to and
adopted by the board of directors. Subsequent amendments thereto shall
be affected in the same manner.

AR R X GY FARI09ET7 10p TF 04 -

AR g EARIIES? 12pFF g8 -

The Regulations were granted the approval by the board of directors on 10th July 2020

The Regulations were revised the approval by the board of directors on 12th May 2022



